READ

For each item_asses how
your eurrent work
situation compares with
vour ideal. and rate it
accordingly: 1t’s just right
(A); a mismatch (B),

or a major mismatch (C).

WORKLOAD

The amount of work [ have 1o
compists ina day ]

The frequancy of unexpected
addtions 10 my -acb,ca:lD

CONTROL

My participation in decisions
that affect my work[C)

The qualty of kadership[]

REWARD

Recognition for achkvemants
from my supervisor
Opponunitios for rs;x'b:ru":;o

COMNUNITY

The frequancy of supportive
teractions at woek[]

Tha closenass of parsonad
triandships at woek[]

FAIRNESS

Managemant’s davotion 10 ogul
considaration of empioyees [
Cloar and open proceduras

for rewards and promations ]

VALUES

The potent il of my work to
contribute to sockty [

My confidonca that the company’s
mission is maaningtul

AN A's? You've found an excelent
Pace 20 work A Sw ‘B are

nO¢ SApeEng, and peopie x'e
usally abie 2o tolarate tham

A jot of B and 'Ts ~ especialy

Tha trick is knowing MYOr ONes I eas that are
when to hoid it all Important (o you ~ signdy 3
together - and porontialy intolerable stuanion.
when to stick it
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